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Yearly Status Report - 2013-2014

Part A

Data of the Institution

1. Name of the Institution

ST. JOHN S COLLEGE

Name of the head of the Institution

Dr. P. A MARAI KUVAR CHELLARAJ

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04622580009
Mobile no. 9443453744

Registered Email

sj c1878@tj ohnscol | ege. edu.in

Alternate Email

adm nsj c@tj ohnscol | ege. edu.in

Address Wat er Tank Road, Near SP Ofice,
Pal ayankot t ai

City/Town Ti runel vel i

State/UT Tam | Nadu

Pincode 627002




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. S. JOHN KENNADY VETHANATHAN

Phone no/Alternate Phone no.

04622575354

Mobile no.

9443453744

Registered Email

i gac@tj ohnscol | ege. edu.in

Alternate Email

adm nsj c@tj ohnscol | ege. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://stjohnscoll ege. edu.in/ web/wp-
cont ent / upl oads/ 2012/ 2012- 2013. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://stjohnscoll ege. edu. i n/ web/ wp-c
ont ent / upl oads/ Acadeni c_Cal endar/ ACADEM

| G CALANDER- 2013. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
1 B 70.70 2002 15- May- 2002 14- May- 2008

6. Date of Establishment of IQAC

27- Feb- 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Oientation Progranme for

11-Jul - 2013 55



https://stjohnscollege.edu.in/web/wp-content/uploads/2012/2012-2013.pdf
https://stjohnscollege.edu.in/web/wp-content/uploads/2012/2012-2013.pdf
https://stjohnscollege.edu.in/web/wp-content/uploads/Academic_Calendar/ACADEMIC-CALANDER-2013.pdf
https://stjohnscollege.edu.in/web/wp-content/uploads/Academic_Calendar/ACADEMIC-CALANDER-2013.pdf
https://stjohnscollege.edu.in/web/wp-content/uploads/Academic_Calendar/ACADEMIC-CALANDER-2013.pdf

Young Faculties 2
A Senminar on In search of 06- Mar - 2014 142
True | ove 1
| QAC sponsored Nati onal 14- Mar - 2014 78
Sem nar on | npact of 1
d obal Economi ¢ Downt urn
on | ndi an Econony
Wor kshop on Her bal 26- Mar - 2014 114
Medi ci nes 1
An overvi ew of Nucl ear 20-Jun-2014 120
Programming in India 1

View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
St. Johns UG Devel opnent UcC 2014 800000
Col | ege, Gr ant 1186
Pal ayankot t ai
Dr S Sut hakar Travel G ant UcC 2013 101849
| saac, 8
Associ ate Prof.
of Zool ogy
St. Johns NSS Tam | nadu 2014 101700
Col | ege, CGover nnent 365
Pal ayankot t ai
St. Johns Exami nati on Tam | nadu 2014 570458
Col | ege, Gover nnent 365
Pal ayankot t ai
St. Johns Schol arshi p Tam | nadu 2014 2003113
Col | ege, CGover nnent 365
Pal ayankot t ai
St. Johns Sal ary Tam | nadu 2014 106853402. 22
Col | ege, CGover nnent 365
Pal ayankot t ai
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3022_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3022_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3022_Formation.pdf

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount 300000

Year 2014

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* Pl easi ng conmunal accountabilities. e
students. ¢ Providing self |nprovenent
Providing eco friendly environnent. -

campus. e
meetings regularly for

the departnental |evel. ¢ Sports day,

I mproved differently able life in the canpus. -
qual ity enhancenent. -
convocation day and col |l ege day neetings. -

Schol astic inprovenent progranmes for the
platformfor Staff and Students. -
Enhanci ng the val ue of student

life on
Conduction staff

Senester w se nmeetings for staff at

The script devel opment was carried out by the different working groups and

conmm ttee nenbers,

steered by a colleague fromthe | QAC.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Career Oiented Courses (COC)

1. Certificate Course in Communi cative
English 2. Certificate Course in Energy
Sci ence

I ncentives to the staff nenbers who
have got their Doctoral Degree

Twel ve staff nenbers have received
their Doctoral Degree.

I ncentives as a token of encouragenent

Forty three research articles were

to the staff for their research publ i shed by the staff.
articles
MoU St. Antony Technical Institute,

Proprietor - G Subul akshm, Govt No:
255173 6A Thirunolizai Alwar Street,
Pal ayankottai — 627 002 Ph : 9842945378

Type witing & Shorthand Type witing:
Enrol l ed: 49

To increase ICT facilities

Two LCD Projectors were added to the
exi sting Nos.

To conduct semi nars exclusively for
worren students

1. 13.08.2013 Meeting your Soul mate An
Insight into Marriage and Famly Life
2. 24.09.2013 M crobes Around Us and
Their 11l Effects in Ladies 3.

09. 01. 2014 Trai ni ng Honenmakers and



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3022_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3022_Contribution.xlsx

Cheer Lovers 4. 08.03.2014 Wnen's Day
Pr ogr amre

Go G een Progranmes

1. More trees were planted. 2. Rain

wat er harvesting systens were
constructed. 3. Avoid Plastics slogan
was used in the canpus to create

awar eness towards avoi ding plastic
materials. 4. Biodegradable waste

di sposal pits were dug. 5. Dustbins and
waste bins were placed in all the
Departnents for proper waste disposa

Plan to conduct | QAC Sponsored senin

ars|1. 11.07.2013 & 12.07.2013 Oientation
Programe for Young Faculties 2.
26.07.2013 Various Training Programe
for the Adm nistrative Staff 3.

25.03. 2014 | QAC sponsored Sem nar on
The Role of Translation in Literature:
Concept and Practice Dept. of English

Initiative to increase the Al umi
Contri bution

Rs. 379045. 00

Renedi al & Coachi ng C asses

336 & 124 students were benefited out
of remedi al coaching & NET coachi ng
respectively

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
GOVERNI NG BOARD 06- Feb- 2014
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

A part of the Adm nistrative work has
been digitalized. As a neasure to

i nprove the existing student adm ssion
process that happens in the manual
record system a student adm ssion
software fromthe Phoeni x Software
System was procured. It was used for
the digitization of adm ssion,

enrol ment and for the issuing of
Transfer Certificate. Through this, the
categorizing of student natters has



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3022_Quality.xlsx

becone easy. In adnmission, the students
are sorted out on the basis of merit
and socially privileged status, as
prescri bed by the Government of
Tam | nadu. The various categories of
the students adnitted are al so sorted
easily for data managenent especially,
for providing Governnment and non —
Gover nnent schol arshi ps and freeshi ps.
The ot her student facilities viz.,

i ssuing Transfer Certificate and
Conduct Certificate are nade easy with
the help of this portal.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Principal advanced the master tine table. He convened the Staff Council and
di scussed the curriculum master time table and the nodalities of
i npl ementation. The Staff Council also discussed continuous internal assessnent
by conducting three internal tests, nodel tests and fixed the date of
exam nations. At the beginning of the senester, every departnment convened a
departnent council neeting and discussed the tinme table, course allotnent and
mar k distribution. Every department prepared its own tine table fromthe master
time table. Departnent wi se subjects were allotted on the basis of credit of
each course (Core \ Elective \ Allied \ Practical \ Project), experience of the
staff, rotation of every course after two years and interest of the teachers.
Every staff nmenber was advised to prepare a course plan for each courses. The
course plan was prepared on the basis of nature of the topic to be taught,
availability of materials and tine. Internal test papers were corrected and
distributed within a week and the students were asked to sign the mark note of
their respective departnent. Students, who were unable to wite the interna
test due to valid reasons (on duty or nedical |eave) wote retests that were
conducted by the staff concerned in consultation with the Head of the
Departnent. The | ecture nethod was used for teaching. Every teacher foll owed
hi s/ her own way of teaching, making use of black board, dictating notes, asking
gquestions, giving factual information and historical anecdotes to cover |ogica
sequence of the subject. Wak students were found out during the course of
| earning and renedi al classes were conducted for slow | earners. Feedbacks were
coll ected fromstudents, parents and teachers to maintain standards. At the end
of the senester departnent council was conducted to discuss the result
anal ysis, the feedback anal ysis and the renedi al neasures for slow | earners.
Action was al so taken based on feedback anal ysis.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Certificate Conmunicativ 01/07/2013 180 Enpl oyabi lit Language
Cour se e English y and entrep skills such
reneurship as
Li st eni ng,

Speaki ng,




Certificate Ener gy
Cour se Sci ence

Di pl oma Her bal
Cour se Medi ci ne

Advanced Her bal
Di pl onma Medi ci ne

01/ 07/ 2013 180
01/ 07/ 2013 180
01/ 07/ 2013 180

Readi ng and
Witting

Enpl oyabilit Installation
y and testing
of energy
sour ces

Enpl oyabilit Cultivation
y skill,
mar ket i ng
skill and
find out
nmedi ci nal
val ues of
the plants
ski Il

Enpl oyabilit Cultivation
y skill,
mar ket i ng
skill and
find out
nmedi ci nal
val ues of
the plants
skill.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
MPhi | Physi cs (NI PHY) 17/ 06/ 2013
PhD or DPhi | Economi cs 27/ 06/ 2014
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
MPhi | Chenmistry 17/ 06/ 2013

BA H story and Tourism 17/ 06/ 2013
BA Economi cs 17/ 06/ 2013
BA English Literature 17/ 06/ 2013
BSc Mat hemat i cs 17/ 06/ 2013
BSc Physi cs 17/ 06/ 2013
BSc Cheni stry 17/ 06/ 2013
BSc Bot any 17/ 06/ 2013
BSc Zool ogy 17/ 06/ 2013
BSc Conput er Sci ence 17/ 06/ 2013
BSc El ectronics 17/ 06/ 2013
VA Economi cs 17/ 06/ 2013



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3022_Program_introduced_1577513549.xlsx

MCom Conmmer ce 17/ 06/ 2013
VBc Mat hemat i cs 17/ 06/ 2013
MSc Physi cs 17/ 06/ 2013
VBc Chem stry 17/ 06/ 2013
VBc Bot any 17/ 06/ 2013
MSc Zool ogy 17/ 06/ 2013
MSc Net wor ki ng & I nformation 17/ 06/ 2013
Technol ogy
MPhi | Engli sh 17/ 06/ 2013
MPhi | Zool ogy 17/ 06/ 2013
BCom Conmer ce 17/ 06/ 2013
BCA Comput er Application 17/ 06/ 2013
BA English with CA 17/ 06/ 2013
BCom Commerce with CA 17/ 06/ 2013
VA Engl i sh Language and 17/ 06/ 2013
Literature
VPhi | Economi cs 17/ 06/ 2013
VPhi | Mat hemat i cs 17/ 06/ 2013
MPhi | Physi cs 17/ 06/ 2013
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 141 23

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Technol ogy

VA Economi cs 11
VA Engl i sh 24
V5c Mat hemat i cs 23
BSc Bot any 31
MSc Bot any 15
BSc Zool ogy 29
VBc Zool ogy 19
MPhi | Zool ogy 5
MCom Conmer ce 23
VBc Net wor ki ng & | nformation 16



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3022_Value_added_courses_1577446739.xlsx

VBc Physi cs 18
VPhi | Mat hemat i cs 13
Msc Chemi stry 21
WPhi | Engl i sh 15
VPhi | Economi cs 10
MPhi | Chem stry 10
MPhi | Physi cs 5
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback sheets were collected fromthe staff, the parents and the students. At
the end of each senester, feedback sheets were given to the students to
evaluate the curriculum teaching learning and institutional facilities in the
Department and col |l ege. The col |l ected feedback sheets were anal yzed and the
Charts were prepared at the Departnental |evel and the final report was sent to
the Principal by the Head of the Departnments. Feedback on the college and its
facilities were procured fromthe staff at the end of every academ c year. The
comments were taken positively and the issues were addressed considerably. |f
the comments were related to curriculum then they were witten to the

uni versity for further action.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Hi story 50 62 26
(Engli sh)
BA H story (Taml) 60 65 38
BA Econoni cs 64 103 49
BA Engl i sh 64 347 64
BSc Mat hermat i cs 48 352 48
BSc Physi cs 48 254 48
BSc Cheni stry 48 261 47
BSc Bot any 32 132 32
BSc Zool ogy 36 103 23



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3022_Projects_undertaken_1577446851.xlsx

BCom Conmrer ce 64 1084 64
VA Econoni cs 25 13 8
VA Engli sh 30 82 30
VBc Mat hemat i cs 25 71 25
\Y/STe] Bot any 20 32 17
MSc Zool ogy 20 45 18
VPhi | Zool ogy 10 8 5
BA English (CA) 64 89 38
BCom Conmrer ce (CA) 64 92 54
BCom Commer ce 64 160 56
BCA Conput er 48 116 23
Application
BSc Conput er 48 166 48
Sci ence
BSc El ectronics 48 18 9
MCom Commer ce 25 53 15
VBc Net wor ki ng & 24 19 5
I nf ormati on
Technol ogy
VBc Physi cs 16 20 8
VBc Chemi stry 25 51 25
MPhi | Engli sh 15 44 15
VPhi | Physi cs 6 5
MPhi | Chem stry 10 17 10
MPhi | Mat hemat i cs 15 33 13
VPhi | Economi cs 15 25 10
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2013 2052 376 88 28 15

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
131 117 2 9 1 4



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3022_Demand_ratio_1577515258.xlsx

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A healthy and studentfriendly mentoring system has been implemented for the overall development of the
students. This system promoted personal relationship between the staff and the students, which resulted in
gaining personal and carrier based guidance. The system functioned on the following stages on the campus. 1.
Circulars were sent by the Principal to all the Head of the departments, at the beginning of every academic year
asking them to allot 20 students to each staff member. 2. Girl students were allotted only to lady faculty. 3. The
mentors were instructed to hold at least two personal sessions with every mentees in one semester. 4. During
the personal sessions, the mentors were advised to encourage the mentees to open up, so that their difficulties /
problems may be identified, and solved. 5. Once their problems were identified, the mentors workout for possible
solutions. For example, the students with psychological issues were sent to the student — counsellor of the
college for further counselling sessions. 6. Students with poor academic records were given remedial classes. 7.
A counsellor was deputed by the counselling department of Tirunelveli Diocese. The counsellor counselled the
students regularly through general programmes and one to one counselling.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2486

131

1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

139

122

8

9

39

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers

Designation

Name of the award,

receiving awards from
state level, national level,
international level

fellowship, received from
Government or recognized
bodies

2014

Capt. G Andrews

Associ at e Professor

@& NCC Commendati on
Card (26.01.2014)

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom 07CO Senest er 31/10/ 2013 05/ 02/ 2014
BSc 06E Senest er 31/ 10/ 2013 05/ 02/ 2014
BCom o7cv Senest er 31/10/ 2013 05/ 02/ 2014
BA 00EH Senest er 31/ 10/ 2013 05/ 02/ 2014
MCom KCOM Senest er 31/10/ 2013 25/ 03/ 2014
BCA 04P Senest er 31/ 10/ 2013 05/ 02/ 2014
MSc KI'NT Senest er 31/ 10/ 2013 25/ 03/ 2014
MSc KPHY Senest er 31/10/ 2013 25/ 03/ 2014
MPhi | NI MAT Senest er 31/ 10/ 2013 25/ 03/ 2014



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3022_Honours_recieved_1577453116.xlsx

BA O0EC Senest er 31/ 10/ 2013 05/ 02/ 2014
VA KENG Senest er 31/10/ 2013 25/ 03/ 2014
BA 00HR Senest er 31/ 10/ 2013 05/ 02/ 2014
BA OOHI Senest er 31/ 10/ 2013 05/ 02/ 2014
BA 00EC Senest er 31/ 10/ 2013 05/ 02/ 2014
VA KECO Senest er 31/ 10/ 2013 25/ 03/ 2014
BCom 07CO Senest er 31/10/ 2013 05/ 02/ 2014
BSc 06A Senest er 31/10/ 2013 05/ 02/ 2014
MSc HVAT Senest er 31/ 10/ 2013 25/ 03/ 2014
BSc 06P Senest er 31/10/ 2013 05/ 02/ 2014
BSc 06C Senest er 31/10/ 2013 05/ 02/ 2014
BSc 06Q Senest er 31/ 10/ 2013 05/ 02/ 2014
MSc KBOT Senest er 31/ 10/ 2013 25/ 03/ 2014
BSc 06Z Senest er 31/ 10/ 2013 05/ 02/ 2014
MSc KzQO Senest er 31/10/ 2013 25/ 03/ 2014
MPhi | NI ZOO Senest er 31/ 10/ 2013 25/ 03/ 2014
BSc 06S Senest er 31/ 10/ 2013 05/ 02/ 2014
MPhi | NI PHY Senest er 31/10/ 2013 25/ 03/ 2014
MSc KCHE Senest er 31/ 10/ 2013 25/ 03/ 2014
MPhi | NI CHE Senest er 31/ 10/ 2013 25/ 03/ 2014
MPhi | NI ENG Senest er 31/ 10/ 2013 25/ 03/ 2014
BA 00EC Senest er 23/ 04/ 2014 19/ 07/ 2014
MA KENG Senest er 23/ 04/ 2014 05/ 08/ 2014
BA 00HR Senest er 23/ 04/ 2014 19/ 07/ 2014
BA O0HI Senest er 23/ 04/ 2014 19/ 07/ 2014
BA 00EC Senest er 23/ 04/ 2014 19/ 07/ 2014
VA KECO Senest er 23/ 04/ 2014 05/ 08/ 2014
BCom 07CO Senest er 23/ 04/ 2014 19/ 07/ 2014
BSc 06A Senest er 23/ 04/ 2014 19/ 07/ 2014
VSC HVAT Senest er 23/ 04/ 2014 05/ 08/ 2014
BSc 06P Senest er 23/ 04/ 2014 19/ 07/ 2014
BSc 06C Senest er 23/ 04/ 2014 19/ 07/ 2014
BSc 06Q Senest er 23/ 04/ 2014 19/ 07/ 2014
Msc KBOT Senest er 23/ 04/ 2014 05/ 08/ 2014
BSc 06Z Senest er 23/ 04/ 2014 19/ 07/ 2014
MSc KzQO Senest er 23/ 04/ 2014 05/ 08/ 2014
MPhi | NI ZOO Senest er 23/ 04/ 2014 05/ 08/ 2014
BSc 06S Senest er 23/ 04/ 2014 19/ 07/ 2014
BCom 07CO Senest er 23/ 04/ 2014 19/ 07/ 2014
BSc 06E Senest er 23/ 04/ 2014 19/ 07/ 2014




BCom o7¢cv Senest er 23/ 04/ 2014 19/ 07/ 2014
BA 00EH Senest er 23/ 04/ 2014 19/ 07/ 2014
MCom KCOM Senest er 23/ 04/ 2014 05/ 08/ 2014
BCA 04P Senest er 23/ 04/ 2014 19/ 07/ 2014
MSc KI NT Senest er 23/ 04/ 2014 05/ 08/ 2014
MSc KPHY Senest er 23/ 04/ 2014 05/ 08/ 2014
MPhi | NI MAT Senest er 23/ 04/ 2014 05/ 08/ 2014
VPhi | NI PHY Senest er 23/ 04/ 2014 05/ 08/ 2014
MSc KCHE Senest er 23/ 04/ 2014 05/ 08/ 2014
MPhi | NI CHE Senest er 23/ 04/ 2014 05/ 08/ 2014
VPhi | NI ENG Senest er 23/ 04/ 2014 05/ 08/ 2014
MPhi | NI ECO Senest er 31/ 10/ 2013 25/ 03/ 2014
MPhi | NI ECO Senest er 23/ 03/ 2014 05/ 08/ 2014
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college regularly conducted three assessnments in a senester for the theory
papers. Fromthe three tests, best two were selected and the average was given
as the internal mark for that theory paper. The average was cal cul ated by
consi dering the best two marks of the internal assessments for a total of
twenty marks. This mark was added to the assignnent marks (out of 5). This
conti nuous assessnent tests were franmed by the university and an affiliated
coll ege should sinmply follow it (mandatory). Further, the college al so assessed
the students through periodical class tests, assignnents, projects and semi nars
as per subject teachers planning to inprove the student’s acaden c performance.
Projects were a part of the PG progranme and eval uat ed through externa
vi vavoce exami nation by an external exam ner, appointed by the university. The
needs of the students were assessed through feedback and were addressed
regularly. The result analysis was di scussed at the Governing Board and further
directions were given to the Principal and the Head of the Departnents.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

In the beginning of every odd senester, an Orientation progranme on vari ous
cells in the canpus and a subject centered bridge courses were offered. Usua
Conti nuous assessnment of the students was conducted. The Mentors and Mentees

day Counselling Day was acknow edged by the college to help students to open up
to their teachers or counsellors to deal their insecurities and problens. This
made the student community to trust their instructors in due course. Their
internal test conmenced in the nonth of Septenber. Meanwhile, the Career
Gui dance Cel|l provided considerabl e nunber of programres to enrich the students
with many skills that help them get through in canpus recruitnent. The senester
built the students not only on educational grounds but also on personality
devel oprent and skill enrichrment. The adm nistrative body conducted staff
counci| neeting, Academ c Council Meeting and Governi ng Board Meeting as their
odd senester cane to a close with the senester exam nation. The coll ege
reopened i n Decenber after a vacation. The annual magazi ne of the coll ege was
held in high esteemas it recorded the annual events and teacher’s group photo
of the teaching and the non teaching staff of the canpus. Usual Continuous
assessnent of the students was conducted. Mentors and Mentees day Counselling
Day was arranged for the even senester to strengthen the bond between the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3022_Evaluation_1577519727.xlsx

teacher and the student community. The Graduati on Day was conducted in March.

The Mbdel

exam and | ast working day were marked by the |ast week of April.
the semester was productive.

Thus

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://stjohnscoll ege. edu. i n/ progranout cones/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
00EC BA Engl i sh 61 36 59. 01
KENG VA Engl i sh 24 22 91. 66
00HR BA H story 42 15 35.71
(Tam 1)
OOHI BA Hi story 45 23 51.11
(Engl i sh)
00EC BA Econoni cs 50 24 48
KECO VA Economi cs 11 7 63. 63
07CO BCom Conmrer ce 59 44 74.57
06A BSc Mat hemat i cs 48 34 70. 83
HVAT Msc Mat hemat i cs 20 15 75
06P BSc Physi cs 41 29 70.73
06C BSc Chemi stry 42 29 69. 04
06Q BSc Bot any 28 14 50
KBOT MSc Bot any 15 5 33. 33
06Z BSc Zool ogy 26 15 37.69
KzOO VBc Zool ogy 19 12 63. 15
NI ZOO MPhi | Zool ogy 5 5 100
06S BSc Conmput er 39 15 38. 46
Sci ence
07CO BCom Conmrer ce 57 27 47. 36
06E BSc El ectronics 20 14 70
o7cv BCom Conmmer ce 49 21 42. 85
(CA
O0OEH BA English (CA) 59 32 54. 23
KCOM MCom Conmmer ce 23 16 69. 56
04P BCA Conput er 44 29 65.9
Application
Kl NT VBc Net wor ki ng & 16 14 87.5
I nf ormati on
Technol ogy



https://stjohnscollege.edu.in/programoutcomes/

KPHY VBc Physi cs 18 3 16. 66
NI VAT MPhi | Mat herat i cs 11 8 72.72
NI PHY MPhi | Physi cs 4 3 75
KCHE VBc Chem stry 22 5 22.72
NI CHE MPhi | Chemi stry 10 9 90
NI ENG MPhi | Engl i sh 10 10 100
NI ECO VPhi | Economi cs 12 12 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://iqgac.stjohnsedu.in/igac/SSS-Report-Details.xlsx

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 1095 UGC 36. 92 0
Any O her 8 UGC 1.02 1.02
( Specify)
Tot al 1095 UGC 37.94 1.02
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Tam | nadu (AET)

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Resear ch — Best Dr. V. Associ ati on of 14/ 12/ 2013 Paper
Paper Award Dur ai si ngh Econoni sts of Present ati on

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation
Center

Name

Sponsered By

Name of the
Start-up

up

Nature of Start-

Date of
Commencement

Ni |

Ni |

Ni |

| CE
Digitals,
Phot o Vi deo
Edi ti ng,
A, Ilayarasa
nent hal
Road,

10

Sel f funded

14/ 08/ 2013



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3022_Pass_percentage_1577521462.xlsx
http://iqac.stjohnsedu.in/iqac/SSS-Report-Details.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3022_Research_Fund_1577522612.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/3022_Awards_won_1577464640.xlsx

Kovi | patti
ad d Bus
St and, Nane:
Thonmas
Robi nson Ph.
No:
9942374004

Ni |

Ni |

Ni |

Hol y Aqua
Domesti c
| ndustri al
RO Wat er
Purifiers /
Pl ant s,
Sal es and
Service, C7
Manganmal
Sal ai, KTC
Nager ,
Ti runel vel
- 627 011
Ph. No
9688546254
EMai | hol y
aquacar e@na
il.com

Sel f funded

12/ 09/ 2013

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

27500

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Number of PhD's Awarded

Name of the Department

Engl i sh 3

Mat hemat i cs 3

Bot any 3

Zool ogy 3

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)
Nat i onal H story 1 5.76
I nt ernati onal Mat hermat i cs 2 4. 25
I nt er nati onal Physi cs 2 0.13
I nt er nati onal Bot any 1 0.12
I nt ernati onal Zool ogy 2 1.13
I nt er nati onal Chenmistry (PG 1 0.35

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/3022_Incubation_centres_1577522898.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3022_journals_notified_on_UGC_1577465438.xlsx

Proceedings per Teacher during the year

Department

Number of Publication

Tam |

Engl i sh

Hi story

Econom cs

Commer ce

Mat hemat i cs

Zool ogy

RIN]I NN

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A Study on | Jebamary, J. of New 2013 1 PG 1
El ectroche S. Asha Matt. for Depart ment
m cal , Antony, R El ect. of
Catalytic | David, S. Syst ., Cheni stry,
and Theodor e St. Johns
Bi ol ogi cal Col | ege Pa
Properties | ayankotta
of New i 627002,
Ni ckel Coo Tam |
rdi nat ed Nadu,
Schi f f I ndi a
Base
Materi al s
Desi gn, C. Joel, Der Phar na 2014 0 P. G 0
synt hesi s S. Chemi ca Depart ment
and Theodor e of
spectral c¢ | David, R Chemi stry,
haracteris Biju St. John's
ation of Benni e, S. College, T
novel Dani el i runel vel i
acyclic Abr aham , I'ndia
i gand and and S.
their I yyam
transition Pillai
net al
conpl exes
as
sel ective
DNA
bi ndi ng
agent s
Parturitio Swani Asi an 2014 1 Depart ment 1
n and Doss, Jour nal of of
postnatal |D.P., Parv Ani nal Zool ogy,
growt h of athiraj, Sci ences St. Johns
Dusky P., and Su Col | ege Pa



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3022_Books_and_Chapters_1577465463.xlsx

Leaf nosed | t hakaran, | ayankotta
bat, Hippo M R i 627002,
si derosat e Tam |
r Nadu,
I ndi a
Mor phonet r Hani f f a Bi ochem ca 2014 6 Depart ment 6
ic, VA, | Systemat of Bot any,
Meristic |JeyaSheel a ics and St. Johns
and | SSR P, Janes Ecol ogy Col | ege Pa
Mar ker M ton, | ayankotta
Syst ens Kavi t ha K, i 627002,
for Ajaz Ali Tam |
Species Id | Bhat and Nadu,
entificati Abi ya I ndi a
ons and Ev |Chelliah D
ol utionary
Anal ysi s
infive
I ndi an
Channi ds
St udi es on R Biju Der Pharma 2014 6 P. G 6
bi ndi ng Benni e, S. Chemi ca Depart ment
affinities | Theodore of
of phenyla | David, C. Chemi stry,
| ani ne Joel, S. St. Johns
based Dani el Col | ege Pa
Schi f f Abr aham | ayankotta
base netal |[M Seet hal i 627002,
compl exes |akshm, S. Tam |
on bovi ne | yyam Nadu,
serum Pillai I ndi a
al bum n
Persi stent |Sanuel JB, |[Environmen 2014 15 Depart nment 11
Hexaval ent St anl ey tal of
Chrom um | JA, Sekar |Toxi col ogy Zool ogy,
Exposur e P, St. Johns
| mpaired Princess Col | ege Pa
t he RA, | ayankotta
Pubertal D | Sebasti an i 627002,
evel opnent VS, Tam |
and Ar ul dhas Nadu,
Ovarian Hi WM I ndi a
stoarchite
cture in
W st ar Rat
O fspring.
Envi r onnen
t al
Toxi col ogy
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3022_Bibliometrics_1577524230.xlsx

A Study on | Jebanary, J. of New 2013 1 P. G
El ectroche S. Asha Matt. for Depart ment
m cal , Antony, R El ect . of
Catalytic | David, S. Syst ., Chemi stry,
and Theodor e St. Johns
Bi ol ogi cal Col |l ege, P
Properties al ayankot t
of New ai 627002,
Ni ckel Coo Tami |
rdi nat ed Nadu,
Schi f f I ndi a
Base
Material s
Mor phonet r |Mohanmed Ab |Bi ocheni ca 2014 6 Depart nent
ic, dul kat her |l Systenat of Bot any,
nmeristic Hani ffa ics and St. Johns
and | SSR Jeya Ecol ogy Col l ege, P
mar ker Sheel a al ayankot t
syst ens Abi ya ai 627002,
for Janes Tam |
species id M1 ton Nadu,
entificati Kavi t ha I ndi a
on and evo Ranesh
| utionary A az
anal ysi s Al i Bhat
infive Abi ya
I ndi an Chel l'i ah
Channi ds
Persi stent |Sanuel JB, |[Environmen 2014 15 Depart ment
Hexaval ent St anl ey t al of
Chrom um | JA, Sekar |Toxi col ogy Zool ogy,
Exposur e P, St. Johns
| npaired Princess Col l ege, P
t he RA, al ayankot t
Pubertal D | Sebasti an ai 627002,
evel opnent VS, Tam |
and Arul dhas Nadu,
Ovarian Hi MVI I ndi a
stoarchite
cture in
W star Rat
O fspring.
Envi ronnen
tal
Toxi col ogy
St udi es on R Biju Der Pharma 2014 6 P. G
bi ndi ng Benni e, S. Chermi ca Depart ment
affinities | Theodore of
of phenyla | David, C. Chem stry
| ani ne Joel, S. St. Johns
based Dani el Col | ege, P
Schi f f Abr aham al ayankot t
base netal |M Seet hal ai 627002,
conpl exes |akshm , S Tam |
on bovi ne I yyam Nadu,
serum Pillai I ndi a

al bum n




View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semni na 12 17 23
rs/ Wr kshops
Present ed 2 8 1
paper s
Resour ce 0 14 16
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Al'l India Thal NCC 1/5 Company 1 2
Sai ni Canp
RDC — | UC Canp NCC 1/5 Conpany 1 5
Anti - Cancer NCC 1/5 Company 1 50
awar eness rally
Anti Tobacco rally NCC 1/ 5 Conpany 1 50
The Director NCC 1/5 Company 1 4
general of NCC, New
Del hi honored the
servi ce of our
company
Rai | way Security NCC 1/ 5 Conpany 1 90
Tr ai ni ng
Nati onal canp RDC NCC 1/5 Company 1 3
TSC

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Yout h Red Cross

Per f or mance
Awar d

Best

Yout h Red Cross
Tam | nadu Br anch

2486

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

Envi r onnent al
Awar eness

Nat ure C ub and

Fl or ence

Rol e of 1
St udents on

42



https://assessmentonline.naac.gov.in/public/Postacc/Index/3022_Index_1577524966.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3022_Faculty_participation_1577465504.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/3022_Extension_1577465528.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/3022_Awards_for_extension_1577527563.xlsx

Swai nson Hr. Bi
Sec. School for
t he Deaf,

Pal ayankott ai ,
Tirunel veli -

Conservation

odi versity

627002,
Tam | nadu,
I ndi a
Ai ds Awar eness |Red Ri bbon Club|Rally on “Aids 1 200
Awar eness”
View File
3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Resear ch

Participant

Source of financial support

Duration

Pr of essor of
Zool ogy, St.
Col | ege,

| ndi a. col |l aborat
with Prof. A
Madhavan, Kai l at
Thar avadu,
Vengi ni ssery,
Paral am Thri ssur
Ker al a

Dr. S. Suthakar
| ssac Associ ate

John’ s

Pal ayankottai —
627002, Tam | nadu,

Sel f Support

ed

h

365

Resear ch

Dr. J.
Juli et

Kamal a
| saac

of Commerce, St.
John’ s Col | ege

Pal ayankottai -
627002, Tami | nadu,
I ndi a.

col | aborate
with Prof. Dr. C
Thi | akam

Manonmani am
Sundar anar
Uni versity,

Associ at e Professor

Sel f Support

d

1825

Tirunel veli - 627
012, Tam | nadu,
| ndi a
View File

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

/research lab
with contact

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3022_Students_in_extension_1577465557.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/3022_Collab_activities_1577527900.xlsx

details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
St. Antony 29/ 07/ 2013 Preparing the 50
Techni cal students for Type
Institute, Witing Exam nation
Propri et or

G Subul akshm Govt
No: 255173 6A
Thi runol i zai Al war
Street,

Pal ayankottai — 627
002 Ph : 9842945378

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
760000 774957
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Cl assroons with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pment purchased Exi sting
during the year (rs. in |akhs)
O hers Exi sting
Nunber of inportant equipnents Exi sting
pur chased (Greater than 1-0 | akh)
during the current year

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)

No Data Entered/ Not Applicable !!!

4.2.2 — Library Services



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3022_Linkages_1577465597.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/3022_MoU_1577465607.xlsx

Library Existing Newly Added Total
Service Type
Text Books 54314 9441275 1456 613245 55770 10054520
Ref erence 2547 509400 0 0 2547 509400
Books
Jour nal s 48 396398 16 44631 64 441029
CD & Video 25 999 0 0 25 999
O her s(spe 207 1035 0 0 207 1035
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 99 47 14 10 0 10 32 28 88
g
Added 3 0 3 0 0 0 3 6 6
Tot al 102 a7 17 10 0 10 35 34 94

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

34 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

114. 67

6571142

28.7

3027710

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

St.

John’ s Col |l ege has a wel |

est abl i shed system and procedure for the



https://assessmentonline.naac.gov.in/public/Postacc/Library/3022_Library_1577528803.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/3022_e-content_by_teachers_1577466840.xlsx

mai nt enance and utilization of valuable supporting facilities. The coll ege was
al l ocated an anmount for the augnentation of the infrastructure and utilized the
given amount for its purpose. The Col |l ege canpus covers an area of 56 acres.
There are a total of 65 C assroons, 13 Laboratories and 04 Sem nar Halls. Cut
of them seven classroons were already equipped with LCD facilities and one
nore classroomwas added this year with this facility. The non teaching staff
of the respective departnment were responsi ble for the continuous naintenance of
the facility. The college library is one of the oldest libraries in Southern
India. The Digital Library established on the canpus is of great use for the
students and teachers of the college who frequently use this facility to their
advantage. The college library is fully automated with the state of art
facilities. The library has a huge collection of books on various subjects.
1455 new t ext books were added to the library collection this year for the
benefit of the students. 16 new journals and 4 magazi nes were al so added this
year. Braille books and separate facilities are available for the blind and
physically chall enged students. A fire extingui sher has been kept ready to face
any eventuality in all the departnments. The institution houses many conputers.
Few new conmputers were added to the institution this year. BSNL internet
connections with Broadband Bandwi dth are available on this canmpus. ? 1.15
crores was allocated for the maintenance of the academc facilities. This
anount was successfully utilized for the maintenance of the acadenic
facilities. ? 30.28 |lakhs was utilized for the nmaintenance of the physica
facilities of the college. Electrical and plunbing works were taken care of by
skilled workers of the canpus. The canpus hygi ene was ensured by a proper
wor kf orce appoi nted and deputed by the institution. Sports room and play ground
were nai ntai ned by the Physical Director and his team The Career Counselling
and Placenment Cell, NCC, NSS, YRC, Entry into Service Cell, Nature C ub and
Counsel | i ng Chanmber were open to the students. These cells were founded and
funded by the Managenment. The Managenent and Princi pal approved all the needs
of the departnent whenever there was a need.

https://stjohnscollege.edu.in/web/wp-content/uploads/Procedures%20and%20policies%20for%20maintaince/Pro
cedures%20and%20policies%20for%20maintenance.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Menori al Endownent 8 5500
frominstitution Awar d

Fi nanci al Support
from O her Sources

a) Nati onal Gover nnent 788 2293663
Schol arship /
Sti pend
b) I nt ernati onal Ni | 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Oientation 01/ 07/ 2013 667 St. John’s Col |l ege,
Programme / Bridge Pal ayankott ai ,
Cour se Tirunel veli -



https://stjohnscollege.edu.in/web/wp-content/uploads/Procedures%20and%20policies%20for%20maintaince/Procedures%20and%20policies%20for%20maintenance.pdf
https://stjohnscollege.edu.in/web/wp-content/uploads/Procedures%20and%20policies%20for%20maintaince/Procedures%20and%20policies%20for%20maintenance.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3022_Scholarships_1577529500.xlsx

627002, Tam | nadu,
| ndi a

UGC XI'I Plan —
Renedi al Coachi ng
for SC/ ST/ OBC (Non
Creany Layer) and

M norities

03/ 10/ 2013

336

UGC and St. John's
Col | ege,

Pal ayankott ai ,
Tirunel veli -
627002, Tam | nadu,
I ndi a

Catch ‘em Young
2013 — Ethi cal
Awar eness Programme
for Students

04/ 10/ 2013

736

Depart ment of
Counsel i ng,
Tirunel veli Di ocese
and St. John’s
Col | ege,

Pal ayankott ai ,
Tirunel veli -
627002, Tam | nadu,

I ndi a

UGC XI'I Plan — Net

Coachi ng C asses

for SC/ ST/ OBC and
M norities

29/ 11/ 2013

124

UGC and St. John’'s
Col | ege,

Pal ayankott ai ,
Tirunel veli -
627002, Tam | nadu,
I ndi a

The Art of Witing
Resune

01/ 03/ 2014

82

Car eer Counsel ling
and Pl acenent Cel |,
St. John’s Coll ege,
Pal ayankott ai ,
Tiurnelveli 627002

Nat i onal Mbodul ar
Empl oyabl e Skills

06/ 03/ 2014

142

Bel | Hospital,
Samadhanapuram and
St. John’s Col | ege,

Pal ayankott ai ,

Tirunel veli -
627002, Tam | nadu,

I ndi a

Ef fective
Communi cati ve
Skills

27/ 03/ 2014

27

Car eer Counsel ling
and Pl acenent Cel |,
St. John’s Coll ege,
Pal ayankott ai ,
Tirunel veli -
627002, Tam | nadu,
I ndi a

How t o Becone a
Banker

12/ 02/ 2014

250

St. John’s Col | ege,
Pal ayankott ai ,
Tirunelveli -

627002, Tam | nadu,

| ndi a

Steps to Success

29/ 01/ 2014

39

St. John’s Coll ege,
Pal ayankott ai ,
Tirunel veli -

627002, Tami | nadu,

I ndi a

An Awar eness
Programme on Jobs

11/ 02/ 2014

156

St. John’s Col | ege,
Pal ayankott ai ,




Tirunel veli -
627002, Tam | nadu,
| ndi a

at Indian Air Force

John’ s Col | ege,
Pal ayankott ai ,
Tirunel veli -

How to Crack 19/ 02/ 2014 121 St.

Conpetitive Exam

627002,

Tam | nadu,
| ndi a

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2013 Conpetitive 332 614 7 38
Exam nati on
Coachi ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
26 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Tr ansf or ma 66 30 Private O ga 124 20
ni zati ons
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2014 1 BA H story Manonnani am VA
(Engl i sh) Sundar anar
Uni versity,
Ti runel vel i
— 627012
2014 1 MA Economi cs St. John's Mphi |
Col | ege, Pal
ayankottai,
Ti runel vel i
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— 627002.

2014

BSc

Mat hs

St. John’s
Col | ege, Pal
ayankottai,
Ti runel vel

— 627002.

2014

BSc

Physi cs

The Anerican
Col | ege,
Al war pur am
Tal | akul am
Madurai —
625002

2014

BSc

Physi cs

Manonmani am
Sundar anar
Uni versity,
Ti runel vel
— 627012.

2014

BSc

Physi cs

St. John’s
Col | ege, Pal
ayankottai,
Ti runel vel

— 627002.

2014

BSc

Physi cs

Bar at hi dasan
Uni versity,
Pal kal ai peru
r, Thiruchir
appal l'i —
620024.

2014

BSc

Physi cs

St. lgnatius
col | ege of
education, p
al ayankot t ai
- 627002.

BEd

2014

VPhi |

Zool ogy

Manonmani ants
undar anar
Uni versity,
Ti runel vel
- 627012

Ph. D

2014

BCom

Comrer ce

Annamal i
Uni versity,
Annanal ai nag

ar,
Cuddal ore -
608002

MCom

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2
Any O her 9

View File



https://assessmentonline.naac.gov.in/public/Postacc/Progression/3022_Progression_1577532594.xlsx
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5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Sports Day Col | ege | evel 255
Conpetitions — 2014 on
07.02. 2014
Col | ege Day Conpetitions Col | ege | evel 350
on 05.04. 2014
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The menbers of the Students’ Council of our college work with the nanagenent
wi th harnony and peace. It echoes the spirit of the Managenent for the welfare
of the students. The Council has nenbers fromall the Departnents as
representatives. They help a lot in the snmooth run of the College every year.
They represent the problenms and the needs of the students in a class or
Departnent. This hel ps them solve the problens at the Departnent level. This
kind of representation is highly |auded by every nenber of staff. The student
representatives in the neetings cone out with a nunber of new ideas for the
wel fare of the student comunity. Their contribution builds their characters
and | eadership qualities. They organize and run the programes. The nenbers
help the Staff in solving problens, in case of any untoward situation is sensed
anong the other students. The nmenbers help the Canpus to have an eve teasing
free atnosphere. The role of the nenbers at the tine of College Day,
Convocation Day and the other celebrations is highly appreciable. They help the
managenent to conduct the programmes wi t hout any di sturbance.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alummi Association of St. John’s serves is an inportant nerve conponent, as
far as the financial aspect is concerned. The Menbers of the Alumi are spread
t hroughout the world serving the continents in all possible ways by bearing the
torch of Johnsian spirit. They take pride in visiting the canpus with the
menbers of their famly now and then. The joy of contributing to the wel fare of
the College is boundl ess. Sonetines they have reunion of their batches and they
contribute to the welfare of the College financially or in the form of

equi prrent or physical facilities. This year they have contributed a sum of Rs.
3,79,045/ towards the upgradation of facilities in the Institution.

5.4.2 — No. of enrolled Alumni:

736

5.4.3 — Alumni contribution during the year (in Rupees) :



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3022_Activities_Organised_1577532970.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3022_awards_in_activities_1577478331.xlsx

379045

5.4.4 — Meetings/activities organized by Alumni Association :

Two (2) Alummi neetings were conducted in the present year. The di scussions

brought out new contributions and upgradation at the collegiate level. 1. The
First Executive Committee neeting was conducted on 31.07.2013.1n the neeting,
t hree endowrent fell owships were obtained. 2. The second executive neeting of
this year was conducted on 27.03.2014 where, three endowrent fellowship were
obt ai ned. Al so, cash award prize for neritorious students was proposed. 3. A
Digital Balance to the worth about Rs. 5,000/ was donated to the Physics Lab.
4. An | FB M crowave oven to the worth about Rs. 4,000/ was contributed to the

PG Chemistry Lab. 5. A Magnetic Stirrer to the worth about Rs. 3,000/ was
donated to the PG Chenistry Lab

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col |l ege pronotes decentralization and participative managenent to conplete
works within the linmted period and to develop the college in all aspects. As
the institution falls under the affiliated category, the Heads of the
departnents play an inportant role in the process of decentralization. The Head
of the Departnents could execute rights to maintain discipline, allocate
subjects to the faculties of the departnment, nonitoring the mentor system the
anal ysis of results, regulations in the maintenance of students’ attendance,
conduct of parentteacher neeting, grievance redressal at the departnental
| evel, conduct of special classes and support access etc., The decisions taken
at the departnental |evel stand as the final in nost of the academ c affairs as
the powers are decentralized. The Managenent and the Principal keep on
providing their support and notivation towards the power dispersal to be
productive. Regardi ng various non departnmental activities within the framework
dictated by the UGC and for other devel opnental purpose, the coll ege has
various cells of excellence that indulge in the core of support activities,
student devel opnent, extension progranms, inprovenment of student and staff life
in the canpus etc., The coordinators of the various cells, take full freedom on
conducting prograns relevant to their cells. The plans sketched by them at the
start of every year is approved by the managenent and the activities are solely
conduct ed under their |eadership. The Principal and the Managenent renain as
the plethora of notivation and | end their support in finance and other help in
need. The coordi nators remains as the organi sers of the programre and receive
all benefit fromthe academic |evel. They redress the problens within their
respective comrttee and the managenent has no say in the decisions taken by
t he coordi nators. However, it should be within the vision, nission and strategy
of the college. The nanagenent of St. Johns is a structured body and wel |
endowed with top notch acadeni cians and hi gher officials. The Governi ng body of
the coll ege has nenbers of the staff, people confining to the society and ot her
authorities. The decisions are normally taken only upon serious discussions.
The ot her acadenic bodies viz, staff council, departnental council, various
cell related bodies, etc, also follow the same node of discussion and
i npl enentati on. The nenbers work together to put forth collective ideol ogies
upon deci sion naking and is worked out into a franework of inplenmentation. The
col l ective decision henceforth fornulated is rich, cooperative and producti ve.
The authorities on the Managenent al so participate in the program|evel so that
t he understandi ng of the nenbers is well acknow edged. Each of the nenbers of
t he boards and councils extend their cooperation and participation towards the
enri chnment of their concerned bodi es and hence the uphol ding of the values is




successful .

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Since St. John's College is affiliated
to the M5 University, it follows the
syl | abus prescribed by the university.
But 24 of its staff nenbers are
contributing a lot in various
uni versities and col |l eges as nmenbers of
the Board of Studies. Based on the need
of the day and the trends, CBCS Courses
are restructured. Qur staff menbers
never fail to update thenselves. They
browse through the syllabus of the
wor | d known universities and coll eges.
After a careful study, they recomend
courses and books in the Boards.

Teachi ng and Learni ng Academ ¢ cal endar was franed. Smart
cl ass teaching, LCD projector teaching
and econtent nodul es were used by the
faculty nmenbers for better
under standi ng. Results were anal yzed
and announced in the Governing Board of
the coll ege. Renedial classes were
undertaken . At |least one Field trip
i ndustrial visits and educational tours
wer e organi sed by the HODs. Mentoring
system was adopted in every depart nent
to facilitate academ ¢ and personal
gui dance. Students were encouraged to
participate in the sem nars, workshops
organi sed by the neighboring coll ege
for know edge exposure and confi dence
buil ding. Slow |l earners were identified
t hrough their exam nation performance
and renedi al classes are arranged at
t he departnent [evel

Exam nati on and Eval uati on Centralised internal test was conducted
at regular intervals. The Exam nation
coordi nator took care of the smooth
conduct of the internal test. OWR sheet
entry systemfoll owed by University
portal systemwas followed at the end
of each internal examto upload the
mar ks. Si nul taneously the attendance
was al so upl oaded along with the Marks.
Thus the students came to know the
| evel of their attainnent and i nproved
their level further nore.

Research and Devel opnent St. John’s Coll ege strongly believes




that only through research and
devel opnent, an institution can find
its growth and maintain it. The staff
menbers, the research scholars, and the
students have published their research
articles in refereed Journals and
Vol unes. 44 research articles have been
published so far in the past years. 3
maj or projects have been carried out by
the staff nenbers. UG PG and M Phil.,
schol ars al so indul ged in research work
as a part of their curriculum The
menbers of the Staff were provided with
financial support as incentives for
research pronotion

Li brary, I CT and Physica
Infrastructure / Instrunentation

Two surveillance caneras and 13
Internet connected conputer facility
was avail able for the students
t hroughout the working hours in the
library. All the Head of the
departnents were provided with a
i nternet connected Desktop. 2547
ref erence books for all types of
conpetitive exans were available in the
library for those who were preparing
t hensel ves for NET / SET and ot her
conpetitive exans. Unused books were
weeded out then and there. News papers
(both in English and Tami|) and
magazi ne were di splayed at the racks in
the library.

Human Resource Managenent

Orientation programme for the newy
recruited faculty nenbers were
arranged. A Retreat for teaching and
non teaching staff was arranged.
Faculty menbers were given additiona
adm ni strative responsibilities to
devel op the | eadership skills and were
encour aged to update know edge and
skills through attendi ng
wor kshops/ conf erences and seni nars.
Students were given responsibility to
devel op the | eadership and organi zi ng
skills in the Departnent Association
meet i ngs.

I ndustry Interaction / Collaboration

The col |l ege encouraged faculty and
students to interact with experts in
i ndustries. This helped in bridging the
gap between theoretical and practical
aspects of curriculum by organising 44
industrial trips field trips. The
project work for UG PG and M Phil
Programme were conducted in different
i ndustries. Twenty Ni ne resource
persons were invited for sem nars,
wor kshops and guest | ectures during
this acadenic year.




Adm ssion of Students

Transparency was naintained in the
student’s adnmi ssion. Students Admi ssion
Conmittee was formed before the
sel ection of students. Boy and gir
Students were adnmtted based on past
academ c records. Seats were filled as
per the governnment reservation policy.
Qut st andi ng sports students, physically
chal | enged, socially challenged and
econom cal |y weaker section of the
students were given priority at the
adm ssion procedure. 50 of the seats
were filled using the mnority quota.
(Csl Christians).

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1) Mnutes of every neeting is
conputerised. 2) Action Plan for every
departnent is framed. 3) Conputer with
internet facilities are available in
every departnent. 4) Oficial website

is available. 5) Staff profile is

updated then and there. 6) E

Docunent ati on.

Adm ni stration

1) Issuing of Transfer Certificate of
t he students was docunented in
computer. 2) Feedback nechani sms and
Gievance redressal cell both for staff
and students makes the adm nistration
nore effective 3) CCTV Mnitoring
system at the Canpus. 4) Wbsite is
nodi fied with suitable alterations.

Fi nance and Accounts

1) Finance and account system was
computerized. 2) DD and Challan were
the node of paynent for tuition fee,

exam fee and hostel fee.

St udent Admi ssion and Support

1) Invited students applications are
docunent ed.

Exam nati on

1) Controller of Exam nation took care
of all exam nation activities. 2)
Question Papers were distributed in the
printed form 3) Generation of seating
arrangenment of students for exans,
al l ocation of invigilation duties for
faculty and exam duty for non teaching
staff were also facilitated. 4)
Conti nuous internal assessnments were
periodically conducted and interna
mar ks were recorded.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support




workshop attended |professional body for
which membership
fee is provided

for which financial
support provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2013 Techni cal Ni | 11/10/2013 |11/ 10/ 2013 67 0
Competitio
n
Pr ogr amre

2014 Conmuni cat Ni | 27/ 03/ 2014 |28/ 03/ 2014 80 0
ive Skills
Pr ogr amre

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

UGC Sponsored
Ref r esher
course in “Life
Sci ences”
(I'nter
Di sci plinary)
conduct ed by
t he UGC
Academ c Staff
Col | ege,

Uni versity of
Ker al a,
Kariavattom Th
i ruvanant hapura
m — 695581,
Keral a, India

19/ 07/ 2013

08/ 08/ 2013

21

Oientation
Programme on
“Psychol ogi cal
Aspect s of
Teachi ng”
organi zed by
the Interna
Quality
Assurance Cel |

23/ 09/ 2013

23/ 09/ 2013



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3022_Faculty_Emp_1577468625.xlsx
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Thassi m Beevi
Abdul Kader
Col | ege for

Woren,

Ki | akarai ,
Ranmanat hapur am
— 623517,
Tam | nadu
| ndi a

ReTr ai ni ng
Programme on
“Journey To
G eat ness’
organi zed by
| QAC, Sarah
Tucker Col | ege,
Tirunelveli -
627007,
Tam | nadu
I ndi a

05/ 10/ 2013

05/ 10/ 2013

“1 nhouse
training on
Language and
Literature”
conduct ed by

Dept. of

Engl i sh,

Thassi m Beevi
Abdul Kader
Col | ege for

Wonen, Chapter,
Ki | akar ai ,

Ranmanat hapur am

— 623517,
Tam | nadu

I ndi a

07/ 10/ 2013

07/ 10/ 2013

Ref r esher
course on
“Skills Based
Teachi ng of
Engl i sh’
conduct ed by
Thassi m Beevi
Abdul Kader
Col | ege for
VWonen, ELTAI
Ki | akar ai ,
Ranmanat hapur am
— 623517,
Tam | nadu
| ndi a

08/ 10/ 2013

08/ 10/ 2013

UGC Sponsor ed
Ref r esher
Course in

“Recent Trends

in Chem stry”

05/ 11/ 2013

25/ 11/ 2013

21




conduct ed by

UGC Acadeni c
Staff Col | ege,
Madur ai  Kamar aj

Uni versity,
Pal kal ai Nagar,
Madurai 625021,

Tam | nadu

I ndi a

UGC Sponsor ed
Ref r esher
Course in
“Emer gi ng

Trends in Life
Sci ences”

conduct ed by

UGC Academ c

Staff Col | ege,

Madur ai Kamar aj
Uni versity,
Pal kal ai Nagar,
Madur ai 625021,
Tam | nadu
I ndi a

07/ 11/ 2013

27/ 11/ 2013

21

UGC Sponsored
Ref r esher
Course in

“Current Trends
i n Condensed
Mat t er Physi cs”
conduct ed by

UGC Acadeni c

Staff Col | ege,

Madur ai Kamar aj
Uni versity,
Pal kal ai Nagar,
Madur ai 625021,
Tam | nadu
I ndi a

12/ 11/ 2013

02/ 12/ 2013

21

Facul ty
Devel opnent
Trai ni ng
Programme on
“Spoken
Tutorial based
Sof t war e
Training”,
Car eer gui dance
and Pl acement
cell, St.John's
Col | ege,

Pal ayankottai —
627 002,
Tam | nadu
I ndi a.

02/ 12/ 2013

02/ 12/ 2013

View File
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6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

retiring roomis
avai l abl e. « A canteen at
the subsidised rate is
available. « A
cooperative store is
functioning in the
campus. ¢ Medi cal
I nsurance cover for Staff
and Fanmi |y under the
Gover nnent of Tam | nadu
New heal th insurance
Schene for Covt.

Enpl oyees (for Govt.
Aided Staff). ¢ Free Eye
Checkup and Dent al
Checkup. ¢ Every year
tour is arranged at the
cost of the managenent
and a staff retreat is
al so arranged. -
Fel | owship lunch is
arranged to strengthen
the rel ationshi p anong
the staff if arranged
often. e« Carol
arranged. ¢ A chapel is
kept open on all working
days to have spiritua
fell owship. ¢« TDTA Thrift
Soci ety for Loan Purpose.
 Diocese Scholarshipis
al |l ocated for

children of staff
nmenbers. o
Medi cal Fund for
Empl oyee. + Advance for
NonSal ari ed Regul ar Staff
Menbers ¢ Enpl oynent is
of fered on Conpassi onat e
Ground for the Enpl oyees
at their death during
their Service.

service is

meritorious

Di ocese Famly

retiring roomis
avail able. ¢ A canteen at
the subsidised rate is
available. « A
cooperative store is
functioning in the
canpus. ¢ Medi cal
I nsurance cover for Staff
and Fanmily under the
Cover nnent of Tami | nadu
New heal t h i nsurance
Schenme for CGovt.
Enpl oyees (for Govt.
Aided Staff) ¢ Every year
tour is arranged at the
cost of the managenent
and a staff retreat is
al so arranged. -

Fel  owshi p lunch is
arranged to strengthen
the rel ationshi p anpong
the staff if arranged

often. ¢ Carol service is
arranged. ¢ A chapel is
kept open on all working
days to have spiritual
fell owship. « TDTA Thrift
Soci ety for Loan Purpose.
e Diocese Scholarship is
all ocated for neritorious
children of staff
menbers. ¢ Diocese Fanily
Medi cal Fund for
Enpl oyee.  Advance for
Non Sal ari ed Regul ar
Staff Menbers o
Enpl oynment is offered on
Conpassi onate Ground for
t he Enpl oyees at their
death during their
Ser vi ce.

Teaching Non-teaching
Permanent Full Time Permanent Full Time
9 1 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
e A wellfurnished Staff e A well furnished Staff e A Students’ retiring

roomis avail able for
both boys and girls
separately. ¢ Free Eye
Checkup and Dent a
Checkup. ¢ Student
counsel lor is avail able.
« Free Bl ood group
Identification canp -
Free Breakfast for sports
students and NCC cadets
after training session e
A student who feels weak
or sick is given proper
medi cal assi stance by the
doctors fromthe Jeyar aj
Anna packi am M ssi on
Hospital and CSI Bel
Pins M ssion Hospital. -
Secure bi ke stand,
canteen facilities with
subsi di sed rate, Photo
centre, cooperative
stores, indoor stadium
out door stadium and RO
treated water is
avai |l abl e t hroughout the
canpus. < Internet
facilities are avail able
inthe library. « A
chapel is kept open in
all working days to have
spiritual fellowship and
gui dance.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The | nternal

Audit The Internal
Menbers constituted by the Governing Board.

Audits were done by the two Governi ng Board
It has appointed internal

Audit sub




Committee and consider its report. The coll ege has undergone two audits before
every CGoverning Board Meeting. The External Audit i. Financial audit was
conducted by the Tirunelveli Diocese with the headship of a registered charted
accountant and the reports were submtted to the Governing Board of the
college. ii. UGC funds were audited as per the Governnment norns and
regul ati ons. This Government Audit was done by the Government O ficials (Audit
Wng) once in a year. iii. The Academ ¢ Adm nistrative Audit (AAA) was done by
the team of expert nenbers constituted by the QAC in consultation with the
Princi pal .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
View File

6.4.3 — Total corpus fund generated

15250270

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Subj ect Experts Yes Academ ¢ Staff
from ot her Counci |
Col | ege
Admi ni strative Yes Gover nnent, CA Yes Secretary and
Di ocesan Princi pal
officials

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Organi zing Parent Teachers Association Meeting soon after the Publication of
Senmester Result. « Inviting Parents for college Convocation day. ¢ Seeking the
parental support for student disciplinary action.

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. A new research programme, M Phil in Physics was introduced in this year. 2.
One t housand four hundred and ninety six books were purchased for the library.
3. Three LCD projectors were bought. 4. Steps were taken to initiate MOOC s
Online course for the students.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

b)Participation in NIRF

¢)ISO certification

&|6|6|5

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/3022_Funds_or_Grants_1577469551.xlsx

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2013

Var i ous

26/ 07/ 2013

26/ 07/ 2013

26/ 07/ 2013

25

Trai ni ng
Pr ogr amre
for the Admi
nistrative
St af f

2014 | QAC 25/ 03/ 2014 25/ 03/ 2014 25/ 03/ 2014 143
sponsor ed
Sem nar on

“The Rol e of

Transl ation

in

Literature:
Concept and

Practice”

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Meet i ng your 13/ 08/ 2013 13/ 08/ 2013 124 110
Soul mate — An
Insight into
Marri age and
Famly Life
M cr obes Around 24/ 09/ 2013 24/ 09/ 2013 63 42
Us and Their
1l Effects in
Ladi es
Trai ni ng 09/ 01/ 2014 09/ 01/ 2014 56 0
Honenmakers and
Cheer Lovers
Wnen’ s Day 08/ 03/ 2014 08/ 03/ 2014 400 0
Pr ogr amme
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
1. More trees were planted. 2. Rain water harvesting systens were construct ed.
3. Avoid Plastics slogan was used in the canpus to create awareness towards
avoiding plastic materials. 4. Biodegradable waste disposal pits were forned.
5. Dustbins and waste bins were placed in all the departnents and their
corridors for proper waste disposal.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3022_Quality_Initiatives_B_1577536254.xlsx

Physical facilities Yes 10
Provision for |ift No 0
Ranp/ Rai | s Yes 7
Braille Yes 8
Software/facilities
Rest Rooms Yes 10
Scri bes for exam nation Yes 8
Speci al skill devel opnment Yes 2
for differently abled
students
Any ot her sinilar Yes 5
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2013 0 1 03/ 10/ 201 1 Sti cking Publ i c 42
3 of bills and
in the students
public |were nade
pl aces to | aware of
avoi d t he
Vi ol ence |danger ous
effects
of
vi ol ence
2013 0 1 09/ 10/ 201 1 Sti cking Publ i c 34
3 of bills and
in the students
public |were nade
pl aces to | aware of
avoi d | ess fuel
f uel usage
wast age
2013 0 1 19/ 12/ 201 1 Cycl e Publ i c 36
3 rally on and
f ood students
safety |were nmde
and awar e of
di abet es f ast
awar eness f ood,
it’'s
hazar ds
and
di abet es
2014 0 1 23/ 01/ 201 1 Sti cking Publ i c 36
4 of Bl ack and




sticker |[students
in the |were made
m d of awar e of
the front road
[ight of safety
vehi cl es |and |i ght
t hat fl ashes.
cross St.
John’ s
Col | ege.
2014 0 1 11/ 02/ 201 1 Di stribut | Students 54
4 i on of and the
handbil I s | public
on the | ear nt
renoval |the inpor
of Parthe|tance of
ni um sps |uprooting
around [Partheniu
hones and| m sps
wor kpl ace | one of
S t he nost
danger ous
exotic
pl ants
2014 0 1 14/ 03/ 201 1 Sticking | Students 42
4 of bills | and the
on the public
renoval | ear nt
of t he inpor
prosopis |tance of
juliflorafuprooting
ar ound prosopi s
hones and |juliflora
wor kpl ace | one of
S t he nost
danger ous
exotic
pl ants

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Academ ¢ Cal endar
Handbook

and

02/ 07/ 2014

Al |
t he
t eachi
an ind
hand

When
t he

st udent s,

nmenber s of
faculty and non

ng staff were given
i vidual copy of the

book and asked to

follow rul es as given.

i ssues were raised
inclusions in the

handbook were cit ed.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Anti Tobacco Rally

22/ 08/ 2013

22/ 08/ 2013

60

Pr ogr anmme on

26/ 09/ 2013

26/ 09/ 2013

45




Honesty
Traffic Rul es and 07/ 01/ 2014 07/ 01/ 2014 63
Regul ati ons
Anti Cancer 04/ 02/ 2014 04/ 02/ 2014 50
Awar eness Ral ly
Love and Affection 14/ 02/ 2014 14/ 02/ 2014 45
for the downtrodden

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e W had maintai ned the canpus with ecol ogically am cable grounds. ¢ Pl anted
nore trees at all events. ¢ Groundwater was energized with rain water fed tanks
that collect all rain water fromthe building tops. ¢« NSS and Rotaract
exerci ses were conducted on environnmental m ndfulness ¢« Bins were kept in key
spots and cleaned intermttently.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Constructing the Characters Goal: ¢ To inbibe noral and ethical values to
transform oneself and the society. ¢ To have experiences out of one's confort
zones and force one to dig deep to find new resources within oneself
Internalising the noral and ethical values build the character of an individua
and make the society bereft of corruptions, aberrations and follies. Character
bui l di ng cl asses neke the students norally upright and socially responsible
citizens. Students abide by rules and regul ations, respect elders and seniors,
hel p the sick and needy. Conprehensively the quality of a person refers to the
trustworthiness of character, decency in deneanour, nonappearance of shades of
mal i ce |i ke being scorn, jealous, ravenousness, lying, and so forth. The
Cont ext: Though the present world is suffering frommany kinds of ratrace,
illusions, false concepts, the educational franmework cones up short on ethica
principles. Unfortunately, value education is largely excluded from any
prospectus, whether science or humanities, forgetting the truth that it could
change the students into ideal persons. Characterbuilding classes inply the
cul tivating of character, through persistent advancenment of intrinsic
characteristics of an individual. It nmeans to alter the pace of the individua
reality with the nood of the general public. This change includes fortifying
one’s character and union of the ethical fibre since students with ethically
and norally solid doctrines construct a better society. The Practi ce:

Char act er bui | di ngi ncl udes activities, focussing on conduct disorder or
di sci plinary probl ems—whi ch may affect profound quality but not purposefully.
Prograns |ike daily nmorning devotions, noral instruction classes for interested
students and special neetings towards noulding their noral life, regular visits
to socially nmuffled spots, doing good to general public have chiselled the
characters of the students. In the norning devotions, ethics, etiquette,
manners, virtues and noral values with scriptural principles are inparted. A
definitive target of characterbuilding classes in our canpus installs noble
qualities in the mnds of the students. These noral, counselling and
characterbuil ding classes have directly brought positive changes in the lives
of students from econonically poor background (67.33), socially suppressed
(21), students frombroken famlies and with alcoholic and ot her addiction
servitudes. Through these they have developed life skills in all fields.

Evi dence of success: Students with terrible addictions come out of it and
abstain from snoki ng and al coholism Gender equality prevails in the canpus.
Campus remmins free from eveteasi ng and sexual harassnent, except a very few.
It has given confidence and inproved sel festeem The classes have hel ped the
students, in sone cases, even to cone out of their suicidal tendency. Problens
encountered: ¢ Struggles to find special cases with unresol ved problens. -




Difficulties encountered in counselling introverts, depressed and frustrated. -
The requirement for nore professional counsellors and noral instructors is
needed to reach the entire student conmunity. For the students by the students
CGoal: To illumne the innate potentiality of the student comunity and nake
themillustrious personalities, in the academ c and social standing. The
Context: The institution inparts holistic developnment in a student’s life. The
students withstand the state of crisis, conflicts, trials and tribulations, the
flights of fantasy by the education offered here. Awareness progranmes on
sexual abuse, drug addiction, social ethics, manners and etiquette, make them
consci enti ous. The students with econom cally poor background are identified
and gi ven hope and confidence. The Practice: The faculty and the
studentl earners are well aware that it is the end that matters. To acconplish
this, they incorporate new know edge, behaviours, good attitudes and skills
that add to their range of |earning experiences. In St. John's, the students
organi se progranmes and | eadership trainings. This nakes a col ossal inpact on
the student community. Thestaff nenbers stand with themin their every venture.
The senior students with academnmic record help their juniors by taking extra
cl asses. This devel ops a congenial and friendly atnosphere that pronotes
heal thy rel ati onshi p between juniors and seniors and keeps themfree from
stress and tension. The learning that takes place off the working hours hel ps
the poor students, and gives hope. Around 448 students have involved in this
m ssion. The studentteachers guide their juniors to get their arrears cleared.
They al so prepare handouts, notes, lead themin open discussions. ‘Underthetree
sessions’, a unique practice gives light to the old school of learning. As a
result, the studentteachers learn a |lot by preparing their |essons, devel op
their | eadership qualities, organizing skills, nmanagenent skills,
accountability, teaching skill and nmany nore. Another unique practice is, the
students | eave their text books and witten notebooks that can be used by the
econom cal ly poor students. Students help a ot in maintaining general library
and departnent libraries by binding books, pasting the torn, witing the
accessi on nunbers, rearranging the books, digitalization and dusting. For this
m ssion, 206 students were used as hel pers. The invol venent of the students at
the time of the admi ssion nake the adm ssion process sinmple and systenatic.
Sel ect 75 students were used in the adm ssion process. First generation
| earners and bel ow ‘ poverty line’ get an encouragi ng anount of honorarium for
their service on the canpus. 100 students with environnental concern plant
trees or saplings on special occasions. To add nore strength to the
functionality of the college, 200 Students get involved in preparatory work for
| QAC/ NAAC. The students of St. John's always |eave a positive mark whenever
they visit a village to indulge in social work towards the transition of the
village society. Students, those who hail fromrenote villages, give light to
their villages by making the illiterate, literate. They also make the children
learn their subjects with ease. They teach the children how to keep the
envi ronnment cl ean. Around 600 volunteers were |ike ready reckoners. They hel ped
in all programmes for a snooth conduct. Evidence of Success: Through the above
said programs, the students are able to conplete their course with good
academ c record, etiquette, maturity and socially active, therefore,
consequently placed in various jobs. Problens: Though many wanted to invol ve
t hensel ves in these good Samaritan works, the working hour of the college did
not help themto decide freely. Students who went for parttine jobs could not
hel p for want of time. Sone students expressed that they can serve only if
remuneration is given to them

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://stjohnscoll ege. edu. i n/ web/ wp-cont ent/ upl oads/ C7/ Best - Practi ces. pdf

7.3 — Institutional Distinctiveness



https://stjohnscollege.edu.in/web/wp-content/uploads/C7/Best-Practices.pdf

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision: St. John’s College has been in its path, based on the vision, |eading
the inmates of this institution from darkness of ignorance into the |ight of
know edge and wi sdomwith a definitive focus on steady academ c achi evenents.
Educational Mssion: St. John's College was founded by the Christian
m ssionaries(First by CMs and then TDTA and CSI), with the m ssion of
delivering people fromignorance, chains of superstitious beliefs and show ng
themthe right path to live. The prine objective of the institution is
i mparting quality higher education to the |local conmunity. The Institution is
in a place where there are innunmerable kinds of discrimnation and
di screpancies. It strives to free themintellectually and spiritually with the
m ssion of dispelling the darkness and giving |ight through education. As a
Christian Mnority Institution, it primarily serves the socially and
econom cal ly downtrodden and mnority Christian fol ks of Tirunelveli. Academc
activity, Extension activity and Student Devel opnent: The Col | ege has produced
educationi sts, scientists, statesnen, politicians, admnistrators,
entrepreneurs who serve around the world | eading. At |east half a thousand of
graduates are now serving the nation as teachers alone in reputed and esteened
institutions. The zeal and passion acquired from St. Johns Col | ege have
energi zed unpteen no of first generation students to conmit, convict, and
confirmthe purpose of their life. Leadership Devel opnent and Soci al
Commitnent: The institution has an operational juxtaposition in teaching and
inparting social values. It teaches value of social conmmtnent and
progressively nake | eaders and counsellors of the nation. Many of our students
are/were | eaders in various Christian organi zati ons and soci al devel opnment
organi zati ons. The greatest Evangelist of all tine Late Dr. DGS Dhi nakaran, the
Founder of Karunya University, Late M. Sam Jebadurai, Witer and Evangeli st,
wer e our distinguished Alummi. These illustrious alumae stand as a testinony
of St. John’s College, and its academ ¢ standard. There are a handful of soci al
wor kers and counsel |l ors working el sewhere in India nmaking sustainable |ifestyle
of the people groups. The academnmic spark that our alumi have left in the m nds
of the people of our nation can never been blotted out fromthe History so |ong
as the torch bearers of St. Johns College will live and give noral, spiritual |,
intellectual and ethical values. Institutional Excellence and Social concern
The students of St. John’s have been scattered to far flung areas of the Indian
subcontinent and have reached the uncivilized places with civilization and
nmodern facilities. Many inpart education to the tribal people and nost are
soci al workers and sonme are counsellors in the unreached tribal groups.
Concl usion This institution has been a boon for the local conmunity people and
has been a mlestone in the devel opnent of the students for a period of 140
years. Qur alumi are as noral instructors, counsellors and social workers at
various parts of the country carrying the same spirit of enlightennent towards
serving the unreached public. They also take part in the cultural and societal
devel oprment of various ethnic groups that are under civilized.

Provide the weblink of the institution

https://stjohnscoll ege. edu. i n/web/wp-content/upl oads/C7/Institutional-
Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

1) To devel op an energency cell for students care. 2) To sign MOU and
Col I aborations with nore Professional and Institutional bodies 3) To have nore
teammork with the staff and administration 4) To induce staffs for having high
standards in Research and Devel opment 5) To publish research papers in peer

revi ewed and i ndexed journals 6) To undertake M nor and Major research projects
for increasing the research activities in the college 7) To perk up pl acenent



https://stjohnscollege.edu.in/web/wp-content/uploads/C7/Institutional-Distinctiveness.pdf
https://stjohnscollege.edu.in/web/wp-content/uploads/C7/Institutional-Distinctiveness.pdf

ratio with the help of Alumi and staff. 8) To channelize data managenent by the
i ntroduction of a Managenent Information System 9) To arrange nore Wrkshops,
Sem nars and Conferences at State, National and International |evels. 10) To
conduct nore nunber of soft skill devel opnent prograns for the students. 11) To
purchase nore instruments for the well being of the college 12) To provide nore
sports facilities for the students in the canmpus 13) To construct nore cl ass
roonms 14) To enl arge wonen’s hostel by adding infrastructures 15) To purchase
nore conputers for facilitating the need in the canpus.
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